CITY OF GIG HARBOR

RESOLUTION NO. 237

A resolution relating to the establishment of a money
purchase retirement plan.

WHEREAS, the City of Gig Harbor adopted Resolution #150
initiating the withdrawal of the city from the federal social
security system which became effective on December 31, 1982;
and

WHEREAS, the City of Gig Harbor adopted Resolution #167
establishing a deferred compensation plan (IRC 457 Plan)
whereby contributions by the city and employees are made into
this plan in lieu of participaticn in the social security
system; and

WHEREAS, the city recognizes the recent changes made in the
federal tax laws and contribution limitations placed on
deferred compensation plans has made the money purchase
retirement plan (IRC 401{a) plan) more flexible and
beneficial for city employees; and

WHEREAS, the city has employees rendering valuable services
to the City of Gig Harbor; and

WHEREAS, the establishment of a money purchase retirement
plan benefits employees by providing funds for retirement and
funds for their beneficiaries in the event of death:; and

WHEREAS, the city desires that its money purchase retirement
plan be administered by the ICMA Retirement Corporation and
that the funds held under such plan be invested in the ICMA
Retirement Trust, a trust established by public employers for
the ccllective investment of funds held under their money
purchase retirement plans and deferred compensation plans;

NOW, THEREFORE, BE IT RESOLVED that the city hereby repeals
Resolution #167 and establishes a money purchase retirement
plan in the form of The ICMA Retirement Corporation Prototype
Money Purchase Retirement Plan and Trust, pursuant to the
specific provisions of the Adoption Agreement (copy attached
hereto).

The plan and trust adopted by the city shall be maintained
for the exclusive benefit of eligible employees and their
beneficiaries; and



BE IT FURTHER RESOLVED that the city hereby executes the
Declaration of Trust of the ICMA Retirement Trust, attached
hereto; and

BE IT FURTHER RESOLVED that the city, unless it has already
done so, hereby agrees to serve as trustee under the mocney
purchase retirement plan and to invest all funds held under
such plan in the ICMA Retirement Trust; and

BE IT FURTHER RESOLVED that the City Administrator shall be
the coordinator for this program and shall receive necessary
reports, notices, etc., from the ICMA Retirement Corpcration
or the ICMA Retirement Trust, and shall cast, on behalf of
the city, any required votes under the program.
Administrative duties to carry out the program may be
assigned to the appropriate departments.
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Don McCarty, Méyér SF
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ATTEST:

Michael R. Wilson
City Administrator/Clerk

Filed with city clerk: 9/20/88
Passed by city council: 9/26/88



iCMA RETIREMENT CORPORATION
PROTOTYPE MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

The Employer hereby establishes a Money Purchase Plan and Trust to
be known as Gig Harbor Retirement Plan (The

"Plan") in the form of the ICMA Retirement Corporation Prototype
Money Purchase Plan and Trust.

This Plan is an amendment and restatement of an existing defined
contribution pension plan.

X Yes No

I1f yes, please specify the name of the defined contribution pen-
gicn plan which this Plan hereby amends and restates:

A. Employer: City of Gig Harbor

B. The Effective Date of the Plan shall be the first day of the
Plan Year during which the Employer adopts the Plan, unless

an alternate Efféctive Date is hereby specified: October 1,
1988 -

C. Plan Year will mean:

( } the 12-consecutive month period which ccincides

with the limitation year. (See section 5.05(h) of
the Plan.)
(x) the l2-consecutive month period commencing on

October 1, 1988 and each anniversary thereof.

L. ELIGIBILITY REQUIREMENTS:

1. The following group or groups of Employees are eligible
to participate in the Plan:

X All Employees

All Full-Time Employees
Salaried Employees
Non-union Employees
Management Employees
Public Safety Employees
General Employees

Other (specify below)




2.  The Employer hereby waives or reduces the requirement of

a twelve-month Period of Service for participation. The
period of service shall be N/A {write N/A if an

Employee is eligible to participate upon emplcyment).

If this waiver or reduction is elected, it shall apply
to all Employees within the Covered Employment Clas-
sification.

3. A minimum age reguirement is hereby specified for eligi-
bility to participate. The minimum age regquirement is
N/A (not to exceed age 21). Write N/A if no minimum
age is declared.

4. Normal Retirement Age shall be 59% (not to exceed age
65). If a different Normal Retirement Age is estab-
lished for one or more groups of Employees, please
specify.
Age Group
E. CONTRIBUTION PROVISIONS
1. The Employer shall contribute as follows (choose onej:

{(X) Employer Percentage Match 0f Employee Con-
* tributions.

The Employer shall contribute on behalf of
each Participant an amount determined as fol-
lows (subject to the limitations of Article V
of the Plan): '

% of the contributions made by the
Participant for the Plan Year (not including

Participant contributions exceeding $ of
Earnings or § ) ;
PLUS % of the contributions made by

the Participant for the FPlan Year in excess of
those included in the above paragraph (but not
including Participant contributions exceeding
in the aggregate % of Earnings or

. B

Employer contributions on behalf cof a
Participant for a Plan Year shall not exceed
S or t+ of Earnings, whichever is
__ more or __ less.

* Employer shall contribute on behalf of each
participant the amount the city would otherwise
make to the federal social security program
less the cost of survivor and disability insur-
ance. Employees shall contribute a matching sum
from their base salary equal to the city's
contribution, plus any other voluntary contribution.



Employer Dollar Match Of Employee Contribu-
tions.

The Employver shall contribute on behalf of
each Participant an amount determined as fol-
lows (subject to the limitations of Article Vv
of the Plan):

s for each % of Earnings or
g that the Participant contributes for
the Plan Year (not including Participant con-
tributions exceeding % of Earnings or

$ )i

PLUS § for each % of Earnings
or § that the Participant contributes
for the Plan Year in excess of these included
in the above paragraph (but not including Par-
ticipant contributions exceeding in the ag-
gregate % of Earnings or $ ).

Employer contributions on behalf of a
Participant for a Plan Year shall not exceed
S or % of Earnings, whichever is

more or ___ less.

Fixed Percentage Employer Contributions With
Or Without Mandatory Employee Contributions.

The Employer shall contribute on behalf of
each Participant $ of EBEarnings for the
Plan Year (subject to the limitations of Ar-
ticle V of the Plan). Each Participant is
required to contribute % of Earnings for
the Plan Year as a condition of participation.
(Write "0" if no contribution is required.)

The Employer hereby elects to "pick up" the
Mandatory/Required Participant Contribution.

Yes No

[Note toc Employer: Neither an opinion
letter issued by the Internal Revenue Service
with respect to the prototype plan, nor a de-
termination letter issued to an adopting em-
ployer is a ruling by the Internal Revenue
Service that Participant contributions that
are picked up by the Employer are not includ-
able in the Participant’s gross income for
federal income tax purposes. The Employer may
seek such a ruling.



Picked up contributions are excludable
from the Participant’s gross income under sec-
tion 414(h){(2} of the Internal Revenue Code of
1986 only if they meet the requirementes of
Rev, Rul. 81-35, 1981-1 C.B. 255. Those re-
guirements are (1) that the Employer must
specify that the contributions, although des-
ignated as employee contributions, are being
paid by the Employer in lieu of contributions
by the employee; and (2) the employee must not
have the option of receiving the contributed
amounts directly instead of having them paid
by the Employer to the plan.]

{ ) Fixed Dollar Employer Contributions With Or
Without Mandatory Employee Contributlons.

The Employer shall contribute on behalf of
each Participant § for the Plan Year
(subject to the limitations of Article V of
the Plan). Each Participant is required to
contribute % of Earnings or $ for
the Plan Year as a condition of participation.
(Write “0" if no contribution is reguired.)

The Employer hereby elects to "pick up" the
Mandatory/Reqguired Participant Contribution.

Yes No

[See the above Note to Employer regarding
the tax treatment of picked up contributions.]

Each Participant may make a voluntary, after-tax contri-
bution, subject to the limitations of Section 4.04 and
Article vV of the Plan. :

X Yes Ne

Employer contributions and Participant contributions
shall be contributed to the Trust in accordance with the
following payment schedule:

Payments shall be made each month during the normal
payroll process.




F.

EARNINGS

Earnings, which form the basis for computing Employer contri-

butions,

()

are defined as all of each Participant’s:

W-2 earnings for the plan year which are subject to
tax under section 3101(a) of the Internal Revenue
Code without the dollar limitation of section
3121(a); plus any contributions through a salary
reduction agreement to a cash or deferred plan un-
der section 401(k), to a tax deferred annuity under
section 403(b), and compensation voluntarily de-
ferred under an eligible deferred compensation plan
under section 457; and excluding overtime compensa-
tion and bonuses. '

~earnings as defined above, plus the following

(check whichever is applicable, if any):

X% Cvertime pS Bonuses

which are actually paid within such Plan Year.

LIMITATION ON ALLOCATIONS

If you maintain pr ever maintained another qualified plan in
which any participant in this plan is (or was) a participant
or could possibly become a participant, you must complete
this section.

1. If the participant is covered under another qualified
defined contribution plan maintained by the employer,
other than a master or prototype plan:

{ } The provisions of section 5.02{a} through (g)
will apply as if the other plan were a master
or prototype plan.

( } Other Method. (Provide the method under which
the plans will limit total annual additions to
the maximum permissible amount, and will prop-
erly reduce any excess anounts, in a manner
that precludes employer discretion.)




2. If the participant is or has ever been a participant in
a defined benefit plan maintained by the employer:

( ) If the limitation in section 5.04 would be
exceeded, then the participant’'s projected
annual benefit under the defined benefit plan
shall be reduced in accordance with the terms
thereof to the extent necessary to satisfy
such limitation. If such plan does not pro-
vide for such reduction, or if the limitatiocn
is still exceeded after the reduction, annual
additions shall be reduced to the extent nec-
essary in the manner described in secticons
5.01 through 5.03.

{ } Other Method. (Note to Employer: Provide
below language which will satisfy the 1.0 lim-
itation of section 415({e) of the Code. Such
language must preclude Employer discretion.
See section 1.415-1 of the Regulations for
guidance.)

3. The limitatdion year is the following l12-consecutive
month period:

H. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule,
subject to 1) the minimum vesting regquirements as noted and
2) the concurrence of the Plan Administrator.

Years of Specified Minimum

Service Percent Vesting
Completed Vesting Reguirements**
Zero 100 % No minimum

One % No minimum

Two % No minimum

Three % No minimum

Four % Not less than 40%
Five % Not less than 45%
Six % NHot less than 50%
Seven % Not less than 60%
Eight 3 Not less than 70%
Nine % Not less than B0%
Ten % Not less than 50%
Eleven, or more 100 % Must equal 100%

{**These minimum vesting requirements conform to the IRS’s Four-
Forty schedule, which is the most restrictive schedule for which
an advance determination ruling for gualification will be issued
by the IRS without a pre-test for nondiscrimination.)



I. INVESTMENT OPTION

A Participant may direct his/her investment only in
an investment cption which provides a guarantee of
principal.

A Participant may direct his/her investment of not
more than % in an investment option which
does not provide any guarantee of principal.

A Participant may direct his/her investment, with-
out restriction, among various investment options
avallable under the Trust.

Specify any other investment restrictions

J. BENEFITS UPON SEPARATION

1.

Upon separation from service for reason other than
death, disability or attainment of Normal Retirement
Age, the Participant may elect to commence receiving
benefits from the following accounts, without regard to
age:

a) Employér Contribution Account (Nonforfeitable In-
terest)
X Yes No
b) Participant Contribution Account (if applicable)
X Yes No
c) Participant Portable Benefits Account
X Yes No

If "no" to any of the above, the earliest age 1is
at which the Employer will allow a distribution from the
Employer Contribution Account, the Participant Portable
Benefits Account, and/or the Participant Contribution
Account, if applicable,.

jlotwithstanding Section J(2) above, a distribution shall
be made pursuant to Section 9.05 of the Plan, De Minimis
Accounts. Further, the Participant shall be entitled to
make a rollover contribution pursuant to Section 9.03 of
the Plan.



Loans are permitted under the Plan, as provided in Article
XIII:

X Yes No

WAIVER OF FUNDING (complete this section only if waiver of
minimum funding applied for)

The Employer, if unable to satisfy the minimum funding stand-
ard for a given Plan Year, may apply to the Internal Revenue
Service for a waiver of the minimum funding standard. 1If the
waiver is granted, the following provisions shall apply and
suspend any contrary provision: N/A

The Employer hereby attests that it is a unit of state or
local government or an agency or instrumentality of one or
more units of state or local government.

The Employer hereby appoints the ICMA Retirement Corporation
as the Plan Administrator pursuant to the terms and condi-
tions of the ICMA PROTOTYPL MONEY PURCHASE PLAN & TRUST.

The Employer hereby agrees to the provisions of the Plan and
Trust.

An adopting Employer may not rely on an opinion letter issued
by the National 0Office of the Internal Revenue Service as
evidence that the Plan is qualified under Section 401 of the
Internal Revenue Code., 1In order to obtain reliance with re-
spect to plan qualification, the Employer must apply to the
appropriate key district office for a determination letter.

This Adoption Agreement may be u:ed only in conjunction with
basic Plan document number (1. 5

In Witness Whereof, the Employer hereby causes this Agreement to

be executed on this day of ; 18 .
EMPLOYER: CITY OF GIG HARBOR Accepted: ICMA RETIREMENT
A CORPORATION
_'_,'. R _/ N /f
[ o L d

By: q;ﬁayaﬂquﬁﬂyéyjiffrfA%}~ By:

_ -' o J
Title: Title:

Attest: Attest:




DECLARATION OF TRUST

OF

ICMA RETIREMENT TRUST

ARTICLE |. NAME AND DEFINITIONS

Section 1.1 Nama: The Name o the Tusl, as amended and restated hereby,
is the ICMA Raorement Trust

Seciion 1.2 Definitions: Wherever they aie used herain, the joliowing terms
shali have the KiowIng respective meanings.

{&) By-Laws The By-Laws relored 1o 10 Secton 4.1 heredl. as amendad tom
bme D e

(U) Determad Cornpersation Plan A deferred compensahon plan estabhished
and mairtained by & Public Employer o the purpose of providing retire-
menl income and other geferrad benefits to #5 employees in accordance
with the provisons of saction 457 of the Inemal Revenue Code of 1054,
as amended.

{z} Employess Those employees who paricipate in Qualibed Pans.

{d) Employer Trust A trust crealed pursuan 1o an agreemen between RC
and B Public Employer for the purpose of investing Bnd Admimistenng the
tunds set asice by such Employer in conneclion with 135 Deterred Compaen-
SALON MYIBaMens with s empioyees O In ConNBCton with i Cualhed Plan.
{e} Guaranieed Investmen Comract, A comract entered imo by the Aetire
ment Trusl with insurance comparwes thal provides for a guarantesd rate
of return oo irvestments made pursuart 10 such corract.

M KCMA, The Internatooal Cry Manapemenm Association.

() ICMAMRC Frustess. Those Trustees siected by the Puble Empioyers who
in accordance with the provisions of Section 1.1{a) hereof, are alse mem-
bers of the Board of Drectors of ICMA or RE

(h) Irvesstrient Adviser The investment Adviser tha! enters inio & contract
with the Regtrement Trust 1o provide adwnce with respect 1o investnen o
the Fust Property

) Portiohos The Portichos of sivestments estabished by the lrvestmenl
Adwviser to the Retrement Trust, under the supenasion of the Trusises, for
the purpose o pronding imvestments for the Trust Property.

@ Pubdic Employee Fusises Those Fusiees alected by the Pubilic Employvers
who, in sccordance with the provisons of Section 3 1{a) herecl. are tull-ime
ampioyees of Public Empioyers.

{K) Public Employet Trustees Public Employers who serve as lrustees of
the Cualiied Plans

M Publc Empicoyet A unit of state of local governmen. or any agency of
instrumentalty thereol, thal has adopted a Delecrred Campensation Plan or
a Quadthed Plan and has executed tis Declaraion of Tnust.

{m) Cualifed Plan A plan sporsaored by 8 Publc Employer ko the purpose
of provichng rebrement income 10 s employees which satisfies the qualib-
cation requitements of Seclon 401 of the Inernal Revenve Code, as
amended.

{r) RC. The internabional City Managemant WM Retiremen Corpo-
alon.

{0) Ratirement Frust. The Tus! created by this Declaration of Trus!,

{p} Trusl Property The amounts held in the Retirenent Trust on behatl ¢f the Public
Ernpicyers 1 connecuon with Delenred Compensalion Plans and on behal of the
Public Employet Trusiees for the exclusive benefil of Empiopees pursuan 10 Qual-
fied Plans. The Trust Property shall includie any income fesulung tom the imvest
mert of the amounts 5o held.

(@) Trustees The Public Empioyee Trugiees and ICMA/RC Trusiees dlected by the
Fublic Employers io serve as members of the Board of Trustees of the Retrement
Tust.

ARTICLE Il. CREATION AND PURPOSE OF THE TRUST, OWNERSHIP
OF TRUSY PROPERTY

Section 2.1 Crestion: The Relvemeni Trust is created and estabished by
the execulion of ths Declamtion of Trugt by the Tustees and the Public
Employers.

Section 2.2 Purpose: The purpose of the Fetirernert Trus is 10 prowde fox
the commingled investrmen of funds held by the Publie Employers in connec-
tion wilh thetr Deferred Compensabon and Quakiied Plans The Trust Prop-
erty shall be invested in the Portiolos, in Guaranteed Investmenl Contracts,
and in other imesiments recommended by the irvestmers Adwser under the
BIpervison of the Board of Tustess Mo pan o the Trust Property will be investad
in securhes 1ssued by Publc Employers.

Seclion 2.3 Ownership of Trust Property: The Trusises shall have legal
rle to the Tus Property. The Publc Employers shall be the berefcial owners
of the porlion of the Trust Property alocatie 1o the Delerred Compensation
Pians. The pottion of the Trust Propeny allocable 1o the Quakhed Plans shall
e heid for the Public Employer Trusiees for the exciusive benefit of the
Employees.

ARTICLE lll. TRUSTEES

Sectlon 3.1 Number snd Qualification of Trustees.

(&) The Baard of Trustees shall consist of mnine Trusiees Five of the Trustees
shal be tilime empioyees of a Pubic Employer {he Pubhc Employes
Trustees) who are authonzed by such Public Employer 1o serve as Trusiee
The remaning lour Trustees shall conss! of two persons who, Bt the bme of
slaction o the Baard of Trustees, are members of the Board of Dractors of
KoMA and wo persons whe, ai the time of election. are members of the Board
of Directors of RC fihe ICMARC Trustees) One of the Trustees who s a dhrecior
of ICMA and one of the Trustees who is 8 direcior of AC, shall, al the ume
of election, be full-hme employees of § Public Employer.

{b) No person may serve as a Trustee for more than one term in any ten-year
penod.

Sactlon 1.2 Election and Term.

(8} Except tor the Trustees appointed to Ml vacances pursuam Io Section 35
hereol, the Trustees shall be siected by & wie of & maonty of me Fubiic
Empioywrs in scCordance with the procedures gl forth i the By-Laws.
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smanced.
() rsne the Annual Reporn of the Retiremes Tusl. and the disclosure socu.
mens and other eralure used by the Retrement Tus:,
(1) mexe loans, inCluding the purchase of dept pbligalions, provce that sl
such loans shall bear interes: 8¢ the current marke rate,
(&} cortract for, snd Celegate any powers Qrarted beveunder o such officers,
BRDONE. MTIDIOyRES. SUCHONS 3nd BIOMeys 25 the Trustees many select. provcded
tat the Trustaes May et gelepaie the powers st forth in paragrapns (o). ()
andd {0} Of trug Seclion 41 and rmay NOL gelegale any powers i guch Gelepa:
bon woulZ violate twer fiduciry thaes

| eovce for the indemehicabon of the offices snd Tustees of the Retrement
Tus ang punchese fiduciary ieumance,
{u) mairte~ books and records. inciuckng spalEle BCCoUMS kr aach Public
Empioye, Putsc Employer Tustee or Emplover Trust snc such agononal sep-
Rrale MCCOUMTS AS are required unde!, and conastent with (he Deterred Com-
persaton or Qualfied Plan of wect Pubic Empicyer. end
(v} 0o all such acts, take all such procasngs. #nd extrtise B mch nghts
M prvieges AMhGLgh not specifcaly merhones horen, &S the Tustecs may
Geem necessary OF appropnale 10 sctrurukler e Trust Properny and to carry
ot the purposes o the Aptitemaern Trust




Se-ton 4.2 Distrbutlon of Trust Property: Ditntations of it Tust Prop-

siv.halpe madem o on kYol the Pubic Employe or Pupic Employer
Tusiea, in accordance wih . prms of the Defared Compensation Plans,
Oualifed Plane or Emphove: rusts The Tumiees of the Restrernert Tust shail
be hily prokacted in making péyments in accorsance wit the direcuons ol
tha Putic Employery. Putic Employer Trustoos or other Tusiee of the Ernployer
Trursts withou! Recertmreng whother puch DETheMs Aok iN Comphd Foh with the
provescns of e Delered Compersaton or Qusifed Plans, or e agreements
craatrg the Employer Trugs

Section 4.3 Execution of [nstruments: The Tusteas may unanimousty
e a4ty OB O More of the Trustees 10 exatuie any intrument or docu-
mant of behall of a6 including bt not kvisd 1o the sigring o andoseament
of ary check and the sgning of amy gpEkcalOns, iNkurance and other con-
acts and the action of such desgnalsd Trustee of Tustees ghall heve the
same kocce ang shect as if aken by afl the kusees.

AFTICLE V. DUTY OF CARE AND LIABILITY OF TRUSTEES

Section 5.1 Duty of Cam: In exercizng the powers herenbefore pranted o
the Trumees, the Trusiees shall perform all acts within ther awthorty for the
eciusive purpose of provding benefits e the Publc Empioyvers in cionnec:
bon with: Deserred Cornpensation Plans and Pubic Emplover Trustees pursuant
w0 Qualfed Plans, and shall perform puch acis with the care, sl prugence
and diligence in the cicumsiances then prevaiing that 8 prudenl person ack
inQ in & like capacty and rmdiar with such maners would use i the conduct
ol an emerprise of 8 ke chamacier and with kke aims.

Section 5.2 LiabilHy: The Trustees shall nat be hatie for any migake of g
mer of Cthet acuoh Wken it oo faith, Bng iod army ac1on taken or pmted
in rebance in QOO tath upon the books of account or Dther records of the
Retirement Trust upon the OpiNicn of COUNSEl OF upon repofts Made 10 the
Rsvrement Trus: by any of 13 officers. employees of agents or by the lrvest.
ment Achviser O gy SUb- irvestmient adviser, acc TuMants, Bpprarsers or aher
experts o consultants selecied with reasonable care by the Trusipes, oficers
ot employees of the Aetrement Trust. The Trustees shall aiso not be kable for
oty luss sustaned by the Trust Propeny by reason of any imestment made
N good tat and n accomance with the gandarg of care se lorth in Secbon 51,

Section 5.3 Bond: Ng Tiustee shall be obligate? 1. give afy bond o ather
securty ko the perorrmance of ary of bis o her C.bes hereunder,

ARTICLE ¥1. ANNUAL REFORT TO SHAREHOLDERS

The Fusipos shal annually sobr 1o 1ie, Employers and Public Emploger
Fusiees & wrilen nepon of the rarsact. o e Retrament Trug, inCluding fran
ol fatements which shal! be Certibed by inCapandert pubic accoumants cho
sen by the Tusiees

ARTICLE ¥Yli. DURATION OR AMENOMENT OF RETIREMENT TRUST

Section 7.1 Wiihdmawa!: A Publc Empioyer o Pubic Emplove” Tustee may,
af ary bme, withdraw from ths Retrement Trus! by celvedng 1o he Boarg of
Yustees a wrilen BEalenen o withdrawsa) In such galemant, the Pubhc
Empiover or Pubkc Empioyer Tustee shall acknowiedpe thal the Trust Prop-
#ly aliocable to the Pubic Employer is denved from compensation gorerrmd
ty enpioyees of such Pubic Erplove pursuant 1o s Deterred Compenga-
ton Pian of from contributong 1o the: accourns of Employees pursusrd 1o g
Qualibed Flan, and shall gesgnatc he fnarcal instiubon 1o which such proceny
shall be ransliered by the Trugiees of the Retremnent Tust o by the Trustee
of the Empioyet Tust

Sectlon 7.2 Dumstion: The Retrement True! ehall continue Ll terminaled
by the vole of a majonty of e Publc Employers. sach casting one vite Upon
terminalion, al of the Trug Propery shall be pand out 1o the Public Employers,
Publc Employer Tustees or the kustees of the Empioyet Truss, A% Fomropnale.

Seclion 7.3 Amendment: The Relremerd Trus may be amended by the vote
o a maorty of the Publc Empioyers, sach casting cre vole.

Sactlon 7.4 Procedure: A resoistion 1o leminate or emend he Retitement
U of 10 iemowe & Tragies shall be submitted 1o 8 vote o the Pubic Empiopers
i ) 8 majorty of the Trusiees so duect, or, (1) a pelton requesing & vke,
mgned by nat less than 25% of the Public Emplovers 1s submtied I the
Tusiees.

ARTICLE VI, MISCELLANEOUS

Secilon 8.1 Governing Lew: Except as otherwise requited by stale or local
law. this Declaration of Trust and the Retrremer Trus: hereby creates shall be
constryed and regulated by the laws of the Dhsing of Columbia

Sectlon 8.2 Counterpartx: This Daciaration may be executed by the Pubiic
Employers and Trusiees :n Two o more coumarpans, each of which ehall be
deermed an onginal bu: 2l of which 1ogether shall congltuie one and the Same
nstrument.






