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Tt Qs the policy of this municipality to assure that applicants
nre employed, and that employees are trested during employment with-
out regard to their race, reliyion, sex, color, national origin,
maritel status, age, or handicap. Zuch action shall include;
employaent, upgrading, demotion, or transfer; recrultment or
recyuitment advertising; lavoff or “ermination; rates cf pay or other
forms of compensstion and selectlon for training, including apprentice-

ship, sre—npprenticeshin, and/or on-the-job training.

s1E0y it Is our velicy to take positive and affirmative actlon in
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seomobing o systen which ensures and will continue Lo ensure that eyusl

opportunity iz the working nrocedurs and end resuli.






