
Tt IP the policy of this municipality to assure that applicants

r\re employed, and that employee? are treated during employment with-

out regard to their race, religion, sex, color, national origin,

rrarital status, a^e, or handicap, 3uch action shall include;

employment, upgrading, demotion, or transfer; recruitment or

recnn.t:r;ont advertising; layoff or termination; rates of pay or other

forms of compensation and selection for training, including apprentice

ship, pre-apprenticeship, and/or on-the-job training.

Also, it is our policy to take positive and affirmative action in

promoting r-i system which ensures and. will continue to ensure that e^ua

opportunity is the working procedure and end result.
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